YALE UNIVERSITY PRE-DOCTORAL FELLOWS/RESEARCH ASSISTANTS
Full-Time Position at Yale University
Professors Zack Cooper, Martin Gaynor, and Carnegie Mellon University
November 2015
Zack Cooper (Yale) is seeking to hire a highly skilled and motivated individual to work as a full-time
research assistant for at least one year. The successful applicant will be located at Yale University and
will work on the Health Care Pricing Project analyzing pricing dynamics in the health care industry
together with John Van Reenen (London School of Economics), and Martin Gaynor (Carnegie Mellon).
Candidates should have a long-term interest in pursuing research related to economics. Prior background
in health economics is useful but not necessary. Preference will be given to detail- oriented applicants
with previous research and programming experience, particularly in working with large datasets in
software such as Stata, SAS, and MySQL.
There is the potential (indeed preference) for employment for a second year. Salary is competitive with
other research assistant positions.
To apply, please email Zack Cooper (zack.cooper@yale.edu) a pdf document titled “lastname_firstname”
and containing the following material:
1) A cover letter describing your interest, dates available, your familiarity with programing
language, your prior research experience, and the names, email addresses, and phone numbers for
2-3 references;
2. 2) A Current CV;
3. 3) A transcript;
4. 4) A writing sample
1.

We invite you to discover the excitement, diversity, rewards and excellence of a career at Yale
University. One of the country's great workplaces, Yale University offers exciting opportunities for
meaningful accomplishment and true growth. Our benefits package is among the best anywhere, with a
wide variety of insurance choices, liberal paid time off, fantastic family and educational benefits, a variety
of retirement benefits, extensive recreational facilities, and much more.
Yale University considers applicants for employment without regard to, and does not discriminate on the
basis of an individual’s sex, race, color, religion, age, disability, status as a veteran, or national or ethnic
origin; nor does Yale discriminate on the basis of sexual orientation or gender identity or expression.

